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REGENTS’ POLICY 
PART IX – STUDENT AFFAIRS 

Chapter 09.02 - Student Rights and Responsibilities 

 

 

P09.02.010. General Statement: Student Rights and Responsibilities. 

 

A. The university will maintain an academic environment in which the freedom to teach, 

conduct research, learn, and administer the university is protected. Students will enjoy 

maximum benefit from this environment by accepting responsibilities commensurate 

with their role in the academic community.  The principles found herein are designed to 

facilitate communication, foster academic integrity, and defend freedoms of inquiry, 

discussion, and expression among members of the university community. 

 

B. Students will have the right: 

 

1.  to pursue an education free from illegal discrimination and to be judged on the 

basis of relevant abilities, qualifications, and performance; 

 

2.  to fair and impartial academic evaluation and a means of recourse through orderly 

procedures to challenge action contrary to such standard; 

 

3.  to free inquiry and expression;  

 

4.  to access their own personnel and education records and to have the university 

maintain and protect the confidential status of such records, as required by 

appropriate legal authority; 

 

5.  through student representatives, to participate in formulating and evaluating 

institutional policies; 

 

6. to organize and join associations to promote their common and lawful interests; 

 

7.  to be able to protest on university premises in a manner which does not obstruct 

or disrupt teaching, research, administration, or other activities authorized by the 

university; 

 

8.  to an academic environment conducive to intellectual freedom; 

 

9.  to a fundamentally fair and orderly disciplinary process; and 

 

10.  to have access to accurate information regarding tuition, fees and charges, course 

availability, general requirements for establishing and maintaining acceptable 

academic standing, and graduation requirements. 
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C. Students are responsible for knowing, understanding, and complying with the University 

of Alaska Student Code of Conduct, which outlines both student rights and 

responsibilities as members of the academic community. The student code of conduct is 

available in the student handbook and/or online   

 

D. Students are expected to balance these rights and responsibilities to promote a learning 

environment that is conducive to the academic success of all members of the community 

and strive to be a positive, contributing member of the academic community  

 (06-05-15) 

 

P09.02.020. Student Code of Conduct.   

 

A. As with all members of the university community, the university requires students to 

conduct themselves honestly and responsibly and to respect the rights of others. Students 

may not engage in behavior that disrupts the learning environment, violates the rights of 

others or otherwise violates the student code of conduct (Code), university rules, 

regulations, or procedures. Students and student organizations will be responsible for 

ensuring that they and their guests comply with the Code while on property owned or 

controlled by the university or at activities authorized or sponsored by the university. 

 

B.  The university may initiate disciplinary action and impose sanctions on any student or 

student organization found responsible for committing, attempting to commit, or 

intentionally assisting in the commission of any of the following prohibited forms of 

conduct: 

 

1. cheating, plagiarism, or other forms of academic dishonesty; 

 

2. forgery, falsification, alteration, or misuse of documents, funds, property or 

electronic records; 

 

3. damage or destruction of property; 

 

4. theft of property or services; 

 

5. harassment; 

 

6. discrimination, including sex or gender-based discrimination, which is also 

addressed in Regents’ Policy and University Regulation 01.04; 

 

7. hazing; 

 

8. endangerment, assault, or infliction of physical harm; 

 

9. sex or gender-based misconduct;   

 

10. disruptive or obstructive actions; 
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11. mistreatment of animals; 

 

12. misuse of firearms, explosives, weapons, dangerous devices, or dangerous 

chemicals; 

 

13. failure to comply with university directives; 

 

14. misuse of alcohol; 

 

15. misuse of drugs or other intoxicants; 

 

16. violation of Regents’ Policy, University Regul
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C.  There is no time limit on reporting violations of the student code of conduct. Individuals 

are encouraged to report violations of the student code of conduct in a timely manner. 

D.  Alleged violations of federal, state, or local laws that are also potential violations of the 

student code of conduct fall within the jurisdiction of the university. The university 

reserves its right to pursue disciplinary action independent of the criminal proceedings, if 

the alleged criminal charges are also violations of the student code of conduct. University 

actions will not be subject to challenge on the grounds that criminal charges involving the 

same incident have been dismissed or reduced. University student conduct proceedings 

may precede, follow, or take place simultaneously with criminal proceedings. 

  (12-11-
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P09.02.060. Opportunity for Review of Decisions from Student Conduct Proceedings.  

 

Students will be notified in writing of decisions or sanctions resulting from university student 

conduct proceedings affecting them, in accordance with University Regulation and MAU rules 

and procedures. Such notification will be accompanied by information regarding any additional 

review process. 

 (06-05-15) 

P09.02.070. Records and Confidentiality Regarding Conduct Violations.  

 

The management of student records pertaining to the violation of the Code, and the 

confidentiality accorded these records, will be set forth in Regents’ Policy, University 

Regulation, and MAU rules and procedures regarding education records.   

 (11-20-98) 

 

P09.02.080. Final University Decision.  

 

A final university decision is one for which there is no further review within the university.  The 

university will inform the student in writing and in accordance with University Regulation when 

a decision constitutes th
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f. acting as a substitute or utilizing a substitute;  

 

g. deceiving faculty members or other representatives of the university to affect a 

grade or to gain admission to a program or course; 

 

h. fabricating or misrepresenting data;  

 

i. possessing, buying, selling, obtaining, or using a copy of any mat
Q
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d. falsely representing oneself as an agent of the university, incurring debts or 

entering into contracts on behalf of the university; or 

 

e. unauthorized entry into, presence on, or use of property which has not been 

reserved or accessed through appropriate university officials. 

 

3. Damage or Destruction of Property 

 

 Examples include, but are not limited to: 

 

a. damage or destruction to property owned or controlled by the university; or 

 

b. damage or destruction of property not owned or controlled by the university if: 

 

i. the action occurred during an event sponsored or authorized by the 

university; 

 

ii. the student was a representative of the university, such as an athlete, 

student government representative or club member, and the action 

occurred while traveling to or from an event sponsored or authorized by 

the university; or 

 

iii. the property not owned or controlled by the university was located on 

university property. 

 

4. Theft of Property or Services 

 

 Examples include, but are not limited to: 

 

a. theft or unauthorized possession or removal of university property;  

 

b. theft or unauthorized use of university services or unauthorized presence at 

university activities without appropriate payment for admission; or. 

 

c. theft of property or services not owned or controlled by the university if; 

 

i. the action occurred during an event sponsored or authorized by the 

university; 

 

ii. the student was a representative of the university, such as an athlete, 

student government representative or club member and the action occurred 

while traveling to or from an event sponsored or authorized by the 

university; or 

 

iii. the property not owned or controlled by the university was located on 

university property. 
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5. Harassment 

 

 Harassment is defined as behavior that is severe, pervasive or persistent to a degree that a 

reasonable person similarly situated would be prevented from fully accessing educational 

benefits, university services, or other opportunities. Harassment is also defined as 

behavior that limits the ability of third parties to conduct business. This behavior 

includes, but is not limited to, verbal abu
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8.  Endangerment, Assault, or Infliction of Physical Harm 

 

Endangerment, assault, or infliction of physical harm is defined as conduct which 

threatens the health and safety of another person, or conduct which threatens or causes 

physical harm to another person, or threatening or causing physical harm to another 

person.  

  

Examples include, but are not limited to: 

 

a. physical abuse, defined as threatening or causing injury or physical pain to 

another person, or threatening or causing physical contact with another person 

when the person knows or should reasonably have known that the other person(s) 

will regard the contact as offensive or provocative; 

 

b. relationship violence, defined as violence or abuse by a person on another person 

with whom they are engaged in an intimate relationship. An intimate relationship 

is defined as a relationship related to marriage, cohabitation, dating or within a 

family and can occur in opposite-sex and same-sex relationships, regardless of 

whether it is a current or past relationship. Examples of relationship violence 

include but are not limited to: 

 

i. domestic violence: a pattern of coercive, controlling behavior in which 

one intimate partner uses physical violence, coercion, threats, intimidation 

and emotional, psychological, electronic media or economic abuse to 

control and change the behavior of the other partner; or 

 

ii. dating violence: behavior(s) used to exert power and control over a dating 

partner. Examples of power and control may come in the form of 

emotional, verbal, financial, physical, or electronic media abuse. 

 

c. dangerous behaviors, defined as actions that pose a risk of physical harm to 

another, which cause reasonable apprehension of physical harm, and/or create 

hazardous conditions; or 

 

d. acts that jeopardize the safety or security of the university, the university 

community, or any university facilities, buildings, or premises, including but not 

limited to: 

 

i. starting a fire or creating a fire hazard on university property without 

university authorization;  

 

ii. tampering with, damaging, disabling or misusing fire safety equipment 

including fire extinguishers, fire sprinklers, fire hoses, fire alarms, and fire 

doors; 

 

iii. misuse of medical equipment such as automated external defibrillators; or 
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iv. disabling safety equipment such as security cameras, door locks, key card 

readers, and alarms. 

 

9. Sex or Gender-based Misconduct (Including, but not limited to, any sex or gender-based 

misconduct not required to be handled under University Regulation 01.04.) 

 

10. Disruptive or Obstructive Actions 

 

 Examples include, but are not limited to: 

 

a. obstructing or disrupting teaching, research, administration, disciplinary 

proceedings, or other activities authorized by the university; 

 

i. behavior in a classroom, e-learning environment or instructional program 

that unreasonably interferes with the instructor or presenter’s ability to 

conduct the class or program, or the ability of others to benefit from the 

class or program; 

 

ii. any behavior in class or out of class, which for any reason, unreasonably 

interferes with the classwork of others, involves disorder, or otherwise 

disrupts the regular and essential operation of the university; 

 

iii. non-compliance with reasonable time, place, or manner restrictions on 

expression; or 

 

iv. leading or inciting others to disrupt scheduled and/or normal activities on 

university premises. 

 

b. interfering with the freedom of movement of any member or guest of the 

university to enter, use or leave any university facility, service or activity; or 

 

c. disorderly conduct, including but not limited to, lewd or indecent behavior or 

conduct that disturbs the peace. 

 

11. Mistreatment of Animals 

 

 Examples include, but are not limited to: 

 

a. noncompliance with accepted animal research procedures, regulations or 

guidelines set forth by institutional, local, state or federal policies; or 

 

b. taunting or physically harassing wildlife or otherwise creating an unsafe or 

hazardous environment involving wildlife on property owned or controlled by the 

university. 
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16.       Violation of Regents’ Policy, University Regulation, or UA Rules or Procedures 

 

Any violation of Regents’ Policy, University Regulations or other university policies, 

procedures, or rules published in hard copy or online or that are otherwise communicated 

to students verbally or in writing is considered a violation of this category of the student 

code of conduct.  

 

Examples of such policies, procedures, rules or regulations include, but are not limited to, 

those described in: 

 

a. student handbooks; 

 

b. residence life handbooks; 

 

c. dining hall policies; 

 

d. housing agreements; 

 

e. course syllabi; or classroom rules. 

  (08-14-20) 

 

R09.02.040. University Student Conduct Procedures. 

 

A. Definitions of Terms 

 

1. Day: A day the campus is open for business Monday through Friday, even if 

classes are not scheduled. 

2. Third-party Reporter: An individual bringing forth information that another 

individual or group of individuals may have violated the student code of conduct. 

3. Complainant: An individual or group of individuals who has allegedly been 

subject to a destructive or injurious violation of the student code of conduct by 

another individual or group of individuals.  

4. Respondent: An individual or group of individuals accused of violating the 

student code of conduct. 

5. Major Sanction: Major sanctions include suspension, expulsion, revocation of a 

degree, and other sanctions specified by MAU rules and procedures as being 

major sanctions. 

 

6. Minor Sanction: Minor sanctions are those other than ones specified as major 

sanctions, such as warning, probation, discretionary sanctions, etc., as described 

in University Regulation 09.02.050. 

 

7. Student Conduct Procedure: A student conduct procedure is a review undertaken 

by the university to establish whether there is substantial information to determine 

whether it is more likely than not that a student violated the Code. 
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8. Student Conduct Administrator: A student conduct administrator is a university 

official authorized by the MAU senior student services professional or designee to 

collect information, initiate the student conduct process, articulate alleged 

violations, present information indicating whether alleged violations occurred, 

conduct administrative reviews, and impose or recommend, as applicable, 

sanctions upon any student(s) found to have violated the student code of conduct. 

 

9. Administrative Review: An administrative review is a meeting between the 

student conduct administrator and a student, where the student has the opportunity 

to review the alleged violation and present information relevant to the allegations. 

An administrative review is the review process for matters involving imposition 

of either a minor or major sanction. 

 

10. Major Administrative Unit (MAU):  MAUs in the UA system include the system 

offices and three separately accredited universities, UAA, UAF, and UAS. In the 

case of the universities, each MAU includes its main campus as well as its 

affiliated community and satellite campuses and extended sites. 

B.  Authority and Responsibilities of MAU Senior Student Services Professionals 

 

 





09.02 16 Student Rights and Responsibilities 

5. Abuse of amnesty requests can result in a decision by the student conduct 

administrator not to extend amnesty to the same person repeatedly. Student 

services will maintain records of incidents for which amnesty is granted.  

 

6. Students granted amnesty may be required to complete educational programs. In 

the event the student chooses not to complete the educational programs, amnesty 

may be nullified and the student may be subject to student conduct proceedings. 

 

F. Rights Afforded Students in Student Conduct Proceedings 

 

1. Students have the right to due process in conduct proceedings.  This regulation 

articulates a level of process meeting constitutional requirements.  However, a 

violation of this regulation shall not be grounds for overturning a determination if 

the proceeding otherwise meets constitutional due process requirements. 

 

2. Students have the right not to respond to the allegations during the student 

conduct proceeding. However, the university maintains the right to make a 

determination regarding responsibility and administer sanctions based on the 

available information. 

 

3. A student may be accompanied by an advocate of their choice during student 

conduct proceedings. 

 

4. Students may have access to records of their student conduct proceedings. 

 

5. Students may appeal decisions to impose minor sanctions and/or the severity of 

the sanction to the MAU senior student services professional or designee. 

Students will be afforded an opportunity to provide comments to the MAU senior 

student services professional on recommendations to impose major sanctions. 
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university has the right to pursue notice of student misconduct on its own behalf 

and initiate a student conduct review, regardless of whether or not a formal 

allegation is submitted by a complainant. 

 

2. The student conduct administrator and/or appropriate university official will 

review the allegations and conduct an appropriate preliminary investigation to 

determine: 

 

a. whether to dismiss the matter because insufficient information exists to 

support the accusation; or 

 

b. whether sufficient information exists to warrant further student conduct 

proceedings; and, if so, 

 

c. whether the allegations, if substantiated, will subject the student to a major 

or a minor sanction. 

 

3. The student conduct administrator will send the student written notification: 

 

a. of the allegations of misconduct and the provisions of the Code which 

allegedly have been violated; 

 

b. of the student conduct administrator’s name, telephone number, and office 

location; and the time period in which to schedule a meeting to review the 

allegations; 

 

c. of whether a major or minor sanction is likely to be imposed should the 

allegations be substantiated by a preponderance of the evidence; and  

 

d. that, should the student fail to schedule a meeting, the meeting will be 

scheduled by the student conduct administrator. 

 



09.02 18 Student Rights and Responsibilities 

will be weighted appropriately, taking into account the reliability of the 

information. Findings and conclusions will be based upon information presented 

during the review. 

 

2. Student disciplinary determinations of responsibility are based on whether 

substantial evidence establishes that it is more likely than not that the respondent 

violated the Code. 

 

3. Dates and times for reviews will ordinarily be scheduled between three and fifteen 

days after written notice of the allegations has been sent to the student, at times 

determined by the student conduct administrator.  

 

4.  The student conduct administrator will conduct an administrative review. 

 

5. Should a student fail to appear for an administrative review, the student conduct 

administrator may determine to proceed with the review without the student. 

 

6. Reviews may be conducted by audio-conference, videoconference, or at an off-

campus location, if directed by the student conduct administrator. 

 

7. The student conduct administrator will establish reasonable rules for the 

participants’ conduct during the review and will make them available to all 

parties. 

 

8. Students may select an advocate for assistance during the proceedings. Should the 

student choose an attorney for an advocate, the student is responsible for the 

attorney's fees and legal costs regardless of the outcome of the review. 

   

J. Procedures for Administrative Reviews 

 

1. At the scheduled meeting the student conduct administrator will review the 

allegations and available information regarding the matter. The student(s), if 

present, will be given the opportunity to present relevant information, names of 

witnesses, relevant explanations, and/or mitigating factors for the alleged 

violation. 

 

2. Attendance at administrative reviews is limited to individuals approved by the 

student conduct administrator. 

 

3. An advocate for the student may be present during the review, but may not 

represent the student in the proceedings, nor speak or ask questions on the 

student's behalf unless authorized by the student conduct administrator. 

 

4. If, during an administrative review for an allegation, new information is presented 

that could subject the student to additional allegations, the student will be notified, 

in writing, of the new allegations.  The new allegations will be reviewed at a 

subsequent administrative review. 
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c. there is new information that was not available at the time of the decision 

that, if introduced and credible would have significantly impacted the 

finding or sanction. Any party’s unwillingness to provide a statement or 

participate in the student conduct process will not satisfy this ground for 

appeal; or 

 

d. the decision is not supported by a preponderance of the evidence. 

 

2. Appeals must be submitted in writing within seven days of the day the decision is 

sent to the student, and in accordance with MAU rules and procedures. 

 

3. 
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2. The MAU senior student services professional or designee will review the record 

and render a decision within fourteen days of receipt of the recommendation, 

barring extenuating circumstances, and may: 

 

a. uphold a decision and/or recommended sanction;  

 

b. dismiss the case;  

 

c. alter or lessen the sanction;  

 

d. refer the matter back for further review;  

 

e. authorize a new administrative review; or 

 

f. take such other action as the senior student services professional or 

designee deems appropriate. 

 

3. 
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B. Sanctions 

 

 In determining appropriate sanctions a student's present and past disciplinary record, the 

nature of the offense, the severity of any damage, injury, or harm resulting from the 
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the notification of suspension. During the period of suspension, the student may 

be prohibited from participation in any activity sponsored or authorized by the 

university and may be barred from all property owned or controlled by the 

university, except as stated on the notification. 

 

 The authority to suspend a student is, by this regulation, delegated to the 

chancellors. Chancellors may not re-delegate this authority. 

 

8. Expulsion 

 

 Expulsion is considered to be the permanent separation of the student from the 

university. The student may be prohibited from participation in any activity 

sponsored or authorized by the university and may be barred from property owned 

or controlled by the university except as stated on the notice of expulsion.  

 

The authority to expel a student is, by this regulation, delegated to the chancellors.   

Chancellors may not re-delegate this authority. 

 

9. Revocation of a Degree 

 

 Any degree previously conferred by the university may be revoked if the student 

is found to have committed academic misconduct in pursuit of that degree.  

 

The authority to revoke a degree is, by this regulation, delegated to the 

chancellors. Chancellors may not re-delegate this authority. 

 

C. Group Sanctions 

 

 Student groups or organizations found to have violated provisions of the Code may be put 

on probation or sanctioned, which may include loss of university-related benefits and 

access to university facilities and university-
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R09.02.080. Final University Decision. 

 

The university will inform a student in writing when a decision constitutes the university’s final 

decision in any review procedure. Where applicable, the notification of final decision will also 

state that further redress on the issue may be had only by filing an appeal with the Superior Court 

of Alaska; that, in accordance with Alaska Appellate Rule 602(a)(2) regarding appeals from 

administrative agencies, the student has thirty (30) calendar days after the university has mailed 

or otherwise distributed the final decision to file an appeal; and that failure to file an appeal 

constitutes acceptance of the decision and a waiver of any further legal rights. 

  (11-20-98) 

 

 


