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REGENTS’ POLICY 

PART I – MISSION AND GENERAL PROVISIONS 

Chapter 01.04 – Sex and Gender-Based Discrimination Under Title IX 

 

The Board of Regents of the University of Alaska System affirms its commitment to educational 

programs and activities that are free of discrimination on the basis of sex and gender. Inquiries 

DERXW�WKH�DSSOLFDWLRQ�RI�7LWOH�,;�VKRXOG�EH�UHIHUUHG�WR�WKH�XQLYHUVLW\¶V�7LWOH�,;�coordinator, the 

Assistant U.S. Secretary for Education, or both. 

The board further affirms its commitment to respond appropriately to sexual harassment and 

sexual violence, in accordance with applicable law as amended from time to time, including 

Title IX of the Education Amendments of 1972, the Violence Against Women Reauthorization 

Act, Title VII of the Civil Rights Act of 1964 (which prohibits discrimination on the basis of 

sex in employment), Alaska Statute 18.80, and due process of law. 

Except as explicitly stated otherwise, the provisions of this chapter are applicable only to matters 

addressed under Title IX of the Education Amendments of 1972 and supersede other provisions 

RI�5HJHQWV¶�3ROLF\� DQG�8QLYHUVLW\�5HJXODWLRQ�ZLWK� UHVSHFW� WR� WKRVH�PDWWHUV��6H[�DQG�JHQGHU�

discrimination under Title VII, Alaska Statute 18.80, or other applicable authority will be 

DGGUHVVHG�XQGHU�%RDUG�RI�5HJHQWV¶�&KDSWHU�������RU�������DV�DSSURSULDWH� 
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a person equal aFFHVV� WR� WKH� XQLYHUVLW\¶V� HGXFDWLRQ� SURJUDP� RU�

activity; or  

 

3.  
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P01.04.050. Confidentiality and Privacy. 

Issues of privacy and confidentiality play important roles in this chapter and may affect 

individuals differently. Privacy and confidentiality are related but distinct terms that are defined 

below. In some circumstances, the reporting responsibilities of university employees, or the 

XQLYHUVLW\¶V�UHVSRQVLELOLW\�WR�LQYHVWLJDWH��PD\�FRQIOLFW�ZLWK�WKH�SUHIHUHQFHV�RI�WKH�FRPSODLQDQW�

or respondent with regard to privacy and confidentiality. Therefore, all individuals are 

encouraged to familiarize themselves with their options and responsibilities. 

A. ³&RQILGHQWLDOLW\´�UHIHUV�WR�WKH�FLUFXPVWDQFHV�XQGHU�ZKLFK�LQIRUPDWLRQ�ZLOO�RU�ZLOO�QRW�EH�

disclosed to others. The university makes available several professionals, identified in 

University Regulations, who have legal confidentiality obligations. Conversations with 

these professionals are privileged. Information that an individual shares with them 

(including information about whether an individual has received services) will be 

disclosed to the Title IX staff or any other person only with the express written 

permission from the individual whose information will be disclosed, unless there is an 

imminent threat of serious harm to the individual or to others, or other legal obligation 

to reveal such information (e.g., if there is suspected abuse or neglect of a minor). 

B. ³3ULYDF\´�UHIHUV�WR�WKH�GLVFUHWLRQ�WKDW�ZLOO�EH�H[HUFLVHG�E\�WKH�XQLYHUVLW\�LQ�WKH�FRXUVH�RI�

any investigation or disciplinary process under this chapter. In all actions taken under 

this chapter, the university will take into consideration the privacy of the parties to the 

extent possible. In cases involving students, the Title IX staff may notify other university 
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ii. The type of relationship; and 

iii. The frequency of interaction between the persons involved in 

the relationship.  

 

5. ³'D\´� LV� GHILQHG� DV� D� GD\� WKDW� FDPSXV� LV� RSHQ� IRU� EXVLQHVV�0RQGD\� WKURXJK�

Friday, even if classes are not scheduled. 

 

6.  ³'HFLVLRQ-PDNHU´� LV� WKH� LQGLYLGXDO�� LQGLYLGXDOV�� RU� RIILFH� Uesponsible for 

determining responsibility and, if a respondent is determined to have engaged in 

sex or gender-based discrimination, imposing discipline on the respondent. The 

decision-PDNHU�PD\�YDU\� GHSHQGLQJ�RQ� WKH� UHVSRQGHQW¶V�XQLYHUVLW\� DIILOLDWLRQ�

and shall be designated by the University of Alaska General Counsel or their 

designee. 

 

7. ³'RPHVWLF�YLROHQFH´�LQFOXGHV�YHUEDO�RU�SK\VLFDO�DVVDXOW��YLRODWLQJ�D�SURWHFWLYH�

order, terroristic threatening, burglary, criminal trespass, criminal mischief, 

harassment, arson, criminally negligent burning committed by a current or former 

spouse or intimate partner of the complainant, by a respondent with whom the 

complainant shares a child in common, by a respondent who is cohabitating with 

or has cohabitated with the complainant as a spouse or intimate partner or as a 

roommate, by a respondent similarly situated to a spouse of the complainant, or 

by any other respondent against an adult or youth complainant who is protected 

IURP�WKDW�UHVSRQGHQW¶V�DFWV�XQGHU�WKH�GRPHVWLF�Rr family violence laws of Alaska.  

 

8. ³(GXFDWLRQ�3URJUDP�RU�$FWLYLW\´�LV�GHILQHG�DV: 

 

a. any activity on university property or other locations that are part of the 

XQLYHUVLW\¶V�RSHUDWLRQV��LQFOXGLQJ�DQ\�EXLOGLQJ�RZQHG�RU�FRQWUROOHG�E\�D�

student organization that is officially recognized by the university; 

 

b. any behavior exhibited online or electronically via email, social media, text 

messaging, remote learning platforms, or other electronic means that 

LQYROYH� WKH� XVH� RI� WKH� XQLYHUVLW\¶V� FRPSXWLQJ� DQG� QHWZRUN� UHVources, 

including wifi; 

 

c. any behavior occurring during the course of a university-sponsored 

program or activity, such as NCAA sports, clubs, travel, fraternity and 

sorority functions, conferences, internships, field camps, or field research, 

regardless of location; and 

 

d. any situation in which the university exercised substantial control over 

WKH�UHVSRQGHQW�DQG�WKH�FRQWH[W�LQ�ZKLFK�WKH�UHVSRQGHQW¶V�DOOHJHG�EHKDYLRU�

occurred. 

 

9. ³(PSOR\HH´� LV� D�SHUVRQ� HPSOR\HG� LQ� DQ\�FDSDFLW\� IRU�ZDJHV�RU� VDODU\�E\� WKH�

university. 
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10. ³([FXOSDWRU\� (YLGHQFH´� LV� HYLGHQFH� WKDW� VXJJHVWV� ODFN� RI� UHVSRQVLELOLW\� IRU�

violating university policy and regulation. 

 

11. ³)RUFH´�LV�WKH�XQZHOFRPH�XVH�RU�WKUHDW��ZKHWKHU�H[SUHVV�RU�LPSOLHG��RI�SK\VLFDO�

violence to compel another person to engage in any sexual activity against that 

SHUVRQ¶V�ZLOO��)RUFH�LQYDOLGDWHV�FRQVHQW� 

 

12. ³,QFDSDFLWDWLRQ´�LV�ZKHQ�DQ�LQGLYLGXDO is in a state or condition in which they are 

unable to make sound decisions. This can be due to sleep, age, unconsciousness, 

alcohol, drug use, or mental and/or other disability. For example, someone who 

is unable to articulate what, how, when, where, and/or with whom the person 

desires a sexual act to take place is incapacitated. 

 

13. ³,QFXOSDWRU\� (YLGHQFH´� LV� HYLGHQFH� WKDW� VXJJHVWV� responsibility for violating 

university policy and regulation. 

 

14. ³3DUWLHV´�LV�WKH�FROOHFWLYH�UHIHUHQFH�WR�WKH�FRPSODLQDQW�DQG�UHVSRQGHQW�� 

 

15. ³3UHSRQGHUDQFH�RI� WKH�HYLGHQFH´�PHDQV� LW� LV�PRUH� OLNHO\� WKDQ�QRW� WKDW�DOOHJHG�

conduct occurred. 

 

16. ³5HOHYDQW´�PHDQV� HYLdence pertinent to proving whether facts material to the 

allegations are more or less likely to be true.  

 

17. ³6H[ and gender-EDVHG�GLVFULPLQDWLRQ´�RFFXUV�ZKHQ�DQ�LQGLYLGXDO�LV�WUHDWHG�OHVV�

IDYRUDEO\�RQ�WKH�EDVLV�RI�WKDW�SHUVRQ¶V�VH[�RU�JHQGHU��ZKLFK�PD\�DOVR include on 
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c. ³,QFHVW´� LV� QRQIRUFLEOH� VH[XDO� LQWHUFRXUVH� EHWZHHQ� SHUVRQV� ZKR� DUH�

related to each other within the degrees wherein marriage is prohibited by 

law where the act occurred. 

 

G����������³6WDWXWRU\�5DSH´�LV�QRQIRUFLEOH�VH[XDO�LQWHUFRXUVH�ZLWK�D�SHUVRQ�who is 

under the statutory age of consent as defined by law where the conduct 

occurred. 

 

19. ³6WDONLQJ´�PHDQV�HQJDJLQJ�LQ�D�FRXUVH�RI�FRQGXFW�GLUHFWHG�DW�D�VSHFLILF�SHUVRQ�

that would cause a reasonable person to either fear for their safety or the safety 

of others; or suffer substantial emotional distress. 

 

20. ³6WDWHPHQW´�IRU�SXUSRVHV�RI�WKLV�FKDSWHU�KDV�LWV�RUGLQDU\�PHDQLQJ��EXW�ZRXOG�QRW�

include evidence such as videos, photographs, or recordings that do not constitute 

D�SHUVRQ¶V�LQWHQt to make factual assertions or to the extent that such evidence 

GRHV�QRW�FRQWDLQ�D�SHUVRQ¶V�VWDWHPHQWV� 

 

21. ³6WXGHQW´�IRU�SXUSRVHV�RI�WKLV�FKDSWHU��PHDQV�D�SHUVRQ�DFDGHPLFDOO\�DIILOLDWHG�

with the university, regardless of whether the affiliation is for academic credit or 

enrollments status, and includes K-12 students participating in university 

programs as well as dual enrollment and middle-college programs.  

 

22. ³7KLUG�SDUW\´�LV�DQ\�LQGLYLGXDO�ZKR�ZDV�QRW�D�XQLYHUVLW\�HPSOR\HH�RU�D�VWXGHQW�

at the time the alleged conduct occurred and includes volunteers.  

 

23. ³7LWOH�,;�LQYHVWLJDWRU´�LV�D�WUDLQHG�LQYHVWLJDWRU�ZKR�RSHUDWHV�XQGHU�WKH�RYHUVLJKW�

of a Title IX coordinator. If necessary, a Title IX coordinator may act as a Title 

IX investigator, but shall not act in both capacities on the same case. 

 

(11-13-21) 

R01.04.060. Filing a Complaint or Report. 

 

A. 



mailto:uaa_titleix@alaska.edu
http://www.uaa.alaska.edu/about/equity-and-compliance/
mailto:uaf-tix@alaska.edu
http://www.uaf.edu/equity
mailto:uas.titleix@alaska.edu
http://www.uas.alaska.edu/titleix
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the complainant or respondent that are not included in the notice provided, the Title IX 

coordinator will provide notice of the additional allegations. 

    (03-04-22) 

R01.04.070. Supportive Measures. 

 

A. The Title IX coordinator will inform the complainant and respondent in writing of the 

availability of reasonable and appropriate supportive measures. Supportive measures are 

available with or without filing a formal complaint and may include but are not limited 

to: 

 

1. Providing access to counseling services and assistance in arranging an initial 

appointment; 

 

2. Providing access to confidential advocacy services and assistance in arranging 

an initial appointment; 

 

3. Rescheduling of exams and assignments; 

 

4. Changing class schedules;



01.04 17 Sex and Gender-Based Discrimination 
 
 

R01.04.090. Challenging an Interim Removal of Respondent. 

 

A. A student respondent removed from an educational program or activity through an 

interim removal may challenge their removal. The challenge must be submitted in 

writing to the chancellor and explain:  

 

1. why their removal is inappropriate or no longer necessary,  

 

2. what material facts, if any, are disputed, 

 

3.
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C. The campus Title IX coordinator, or their designee, shall offer and implement any 

informal resolution. The Title IX coordinatoU¶V� GHFLVLRQV� UHJDUGLQJ� KRZ� LQIRUPDO�

resolution will be implemented are final and not subject to appeal.  

 (08-14-20) 

 

R01.04.140. Appeal of a Dismissal of a Formal Complaint. 

 

A. An appeal of a dismissal of a formal complaint must be based on: 

 

1. A 
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B. Advisors 

 

1. A party may have an advisor assist them throughout the entire grievance process 

if they so choose, but must designate a single advisor and may not be 

simultaneously represented by multiple advisors.  

 

2. Each party has a right to have an advisor to assist them through the grievance 

SURFHVV¶V�KHDULQJ��7KH�DGYLVRU�PD\�EH�D�IULHQG��UHODWLYH��VWXGHQW��IDFXOW\�RU�VWDII�

member, advocacy organization staff member or volunteer, union representative, 

or attorney. AQ\�FRVW�DVVRFLDWHG�ZLWK�WKH�SDUW\¶V�DGYLVRU�RI�FKRLFH�LV�WKH�SDUW\¶V�

responsibility. A witness in the grievance process may also be an advisor, and 

DQ\�SHUFHLYHG�³FRQIOLFW�RI�LQWHUHVW´�ZLOO�EH�WDNHQ�LQWR�DFFRXQW�E\�WKH�GHFLVLRQ-

maker.  

 

3. A party who has an DGYLVRU�PXVW�QRWLI\�WKH�XQLYHUVLW\�LQ�ZULWLQJ�RI�WKHLU�DGYLVRU¶V�

identity and contact information. If the party changes advisors, the party must 

notify the university and provide new contact information. 

  

4. The university expects advisors to conduct themselves with decorum and candor 

towards the decision-maker, parties, and participants. Specifically, advisors may 

not act in an abusive, intimidating, or disrespectful manner towards the decision-

maker or any party or participant in the grievance process. Advisors who fail to 

meet this standard will be removed from hearings. 

 

5. ,I�D�SDUW\�GRHV�QRW�KDYH�DQ�DGYLVRU�DW� WKH� WLPH�WKDW� WKH�7LWOH� ,;�LQYHVWLJDWRU¶V�

report is released, the Title IX coordinator or designee will appoint one to conduct 

cross-examination on behalf of that party at the hearing. Appointment of an 

advisor will take place at least 10 days prior to any hearing. Decisions regarding 

the appointment of advisors are not subject to challenge or appeal. 

 

C. Investigation Process 

 

1. Investigations will be conducted by a Title IX investigator. The Title IX 

investigator will ensure that the burden of proof and the burden of gathering 

evidence rests on the university and not on the complainant or the respondent. 

The Title IX investigator will engage in an objective evaluation of all relevant 

evidence. The investigator will determine the relevance of any information. 

Neither state nor federal rules of evidence apply in the investigation or any related 

proceeding, including appeals. 

 

2. In general, the investigator will not consider statements of personal opinion or 

VWDWHPHQWV�DV�WR�DQ\�SDUW\¶V�JHQHUDO�UHSXWDWLRQ��SDUWLFXODUO\�UHJDUGLQJ�WKHLU�VH[XDO�

history, unless the statements are offered to prove that someone other than the 

respondent committed the conduct alleged by the complainant, or if they concern 

VSHFLILF�LQFLGHQWV�RI�WKH�FRPSODLQDQW¶V�SULRU�VH[XDO�EHKDYLRU�ZLWK�Uespect to the 

respondent and are offered to prove consent.  
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3. &UHGLELOLW\�GHWHUPLQDWLRQV�PD\�EH�PDGH�EXW�ZLOO�QRW�EH�EDVHG�RQ�D�SHUVRQ¶V�VWDWXV�

as a complainant, respondent, or witness. 

 

4. The Title IX investigator will provide an equal opportunity for the parties to offer 

witnesses, including fact and expert witnesses, and other inculpatory and 

exculpatory evidence. The university will not bear any cost associated with 

witness fees, travel, or expenses. 

 

5. The Title IX investigator will not restrict the ability of either party to discuss the 

allegations under investigation or to gather and present relevant evidence, except 

WR�WKH�H[WHQW�WKDW�D�³QR�FRQWDFW´�RUGHU�LV�LQ�SODFH��,I�D�³QR�FRQWDFW´�RUGHU�LV�LQ�

place prohibiting the individuals subject to the order from contact and it is 

necessary for one party or their advisor to contact the other party to discuss the 

allegations under investigation or to gather and present relevant evidence, prior 

arrangements must be made with the Title IX investigator. Such contact may not 

be used to threaten or intimidate a party, and threats or intimidation may result 

in discipline. 

 

6. The Title IX investigator will provide the parties with the same opportunities to 

have others present during any grievance proceeding, including the opportunity 

to 
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responsibility and inculpatory or exculpatory evidence, whether obtained from a 

party or other source. Evidence collected that is not directly related to the 

complaint may be withheld or redacted. 

 

10. Evidence will be subject to inspection and review in an electronic format or a 

hard copy, and the parties will have at least 10 days to submit a written response 

to the evidence, which the investigator will consider prior to completion of the 

investigative report. The Title IX coordinator may require that the parties and 

their advisors, if any, sign a non-disclosure agreement prior to any release of 

information under this provision that limits disclosure to those with a legitimate 

need to know and prohibits dissemination of private or confidential material. 

 

11. The Title IX investigator will write an investigative report that does not make a 

finding but fairly summarizes relevant evidence, makes relevant credibility 

DVVHVVPHQWV��DQG�FRQVLGHUV�HDFK�SDUW\¶V�ZULWWHQ�UHVSRQVH�WR�WKH�HYLGHQFH�DQG��DW�

OHDVW����GD\V�SULRU�WR�D�KHDULQJ��VHQG�WR�HDFK�SDUW\�DQG�WKH�SDUW\¶V�DGYLVRU��LI�DQ\��

the investigative report in an electronic format or a hard copy, for their review 

and written response. 

 

D. Hearings 
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to call as a witness may not be present in the hearing, except while testifying, 

until after their testimony is concluded. 

 

5. The decision-maker may allow the university, complainant, and respondent (or 

their advisor) to make a brief opening statement. No party shall be compelled to 

make an opening statement.  

 

6. The decision-maker may, at the decision-PDNHU¶V� GLVFUHWLRQ�� DVN� TXHVWLRQV�

during the hearing of any party or witness and may be the first person to ask 

questions of any party or witness. A party has no obligation to respond to 

questions from the decision-maker, and no inference may be drawn from such a 

refusal. 

 

7. The Title IX investigator will present the relevant evidence gathered during the 

investigation, including, but not limited to, witness testimony, photographs, 

video, digital or audio recordings, and physical evidence.  

 

8. The decision-PDNHU�ZLOO�DOORZ�HDFK�SDUW\¶V�DGYLVRU�WR�DVN�WKH�RWKHU�SDUW\�DQG�DQ\�

witnesses all relevant questions and follow-up questions, including those 

challenging credibility. Such cross-examination at the live hearing will be 

FRQGXFWHG�GLUHFWO\��RUDOO\��DQG�LQ�UHDO�WLPH�E\�WKH�SDUW\¶V�DGYLVRU�RI�FKRLFH�DQG�

never by a party personally. 

 

9. An advisor may only ask relevant cross-examination questions of a party or 

witness. Before a complainant, respondent, or witness responds to a cross-

examination or any other question, the decision-maker must first determine 

whether the question is relevant and explain any decision to exclude a question 

as not relevant. The decision-maker will not use rules of evidence other than rules 

of relevance in deciding to include or exclude evidence.  

 

a. The decision-maker may require questions to be submitted prior to the 

hearing so their relevance can be determined, and the parties may submit 

their questions prior to the hearing so that relevance can be pre-established. 

 

b. $� SDUW\¶V� DGYLVRU� PD\� REMHFW� WR� D� TXHVWLRQ¶V� UHOHYDQFH� RQFH�� 2QFH� WKH�

decision-maker determines to include or exclude the question, no further 

objection may be made. 

 

c. If a party or witness disagrees with the decision-PDNHU¶V� UHOHYDQFH�

determination, they have the choice of either abiding by the decision- 

PDNHU¶V�GHWHUPLQDWLRQ�DQG�DQVZHULQJ�WKH�TXHVWLRQ�RU�UHIXVLQJ�WR�DQVZHU�

the question. 

 

10. (DFK�SDUW\¶V�DGYLVRU�PD\�FURVV-examine each witness once, unless the decision-

maker allows a second round of cross-examination based upon good cause. 
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there is a finding of responsibility, the determination must address appropriate 

discipline and remedies.  

 

19. The authority to suspend or expel a respondent under this chapter is hereby 

delegated to the decision-maker by the president of the university. The decision-

maker may not re-delegate this authority. 

20. The written determination regarding responsibility must be provided to the 

parties simultaneously and must include: 

 

a. Identification of the allegations potentially constituting sex or gender-
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d. Restitution. A respondent may be required to reimburse the university or 

other victims related to the misconduct for damage to or misappropriation 

of property, or for reasonable expenses incurred.  

 

e. Discretionary Sanction. Discretionary sanctions include community 

service work or other uncompensated labor, educational classes, research 
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22. The range of possible sanctions for employees are:  

 

a. Written Reprimand. The written reprimand will be placed in the 

respondent's official personnel file.  

b. Disciplinary Probation. A respondent may be placed on disciplinary 

probation for a period not exceeding six months. Failure to meet the 

disciplinary performance standards or employment conditions may result 

in termination of employment for cause.  

 

c. Suspension. A respondent may be suspended without pay for not more 

than 10 working days. A suspended respondent will not receive holidays, 

wages, sick or annual leave accrual or other benefits based on hours 

worked during the leave period, but will continue to be covered by the 

applicable group insurance program. 

 

d. Termination for Cause. A respondent may be terminated from 

employment for cause. 

 

23. For third-party respondents, sanctions may include, but are not limited to, 

temporary or permanent bans from university property, employment, educational 

programs, and activities. 

(11-13-21) 

R01.04.170. Remedies. 

 

A. If the grievance process results in a finding of responsibility, the Title IX coordinator is 

responsible for effective implementation of any remedies imposed by the decision-maker. 

 

1. When a respondent is found to have engaged in sex or gender-based 

discrimination, the university will take prompt and effective steps to restore or 

SUHVHUYH�HTXDO�DFFHVV�WR�WKH�XQLYHUVLW\¶V�HGXFDWLRQ�SURJUDP�RU�DFWLYLW\� 

  

2. Remedial efforts may include, but are not limited to, making permanent any 

supportive measures imposed, or otherwise taking any action identified in the 

regulations governing supportive measures. Remedies may be disciplinary or 

punitive to the respondent and need not avoid burdening the respondent. 

 

(08-14-20) 

R01.04.180. Appeals of Determination of Responsibility. 

 

A. Students, non-affiliated parties, and non-bargaining unit employees: The complainant 

and respondent each have a right to appeal a determination regarding responsibility.   

 

1. An appeal must be based on: 

 

a. A procedural irregularity that materially affected the outcome of the 

matter, including a decision-PDNHU¶V�GHWHUPLQDWLRQ�UHJDUGLQJ�UHOHYDQFH� 
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b. New evidence that was not reasonably available at the time the 

determination regarding responsibility was made, that could materially 

affect the outcome of the matter; or 

 

c. The Title IX coordinator, investigator(s), or decision-maker(s) had a 

conflict of interest or bias for or against complainants or respondents 

generally or the individual complainant or respondent that materially 

affected the outcome of the matter. 

 

2. To appeal, a complainant or respondent must submit a written request to appeal, 

within 5 days of receipt of the determination regarding responsibility, to their 

campus chancellor. (Statewide employees must file their appeal with the 

president of the University of Alaska). Upon receipt of a request to appeal a 

decision under this chapter, the chancellor or president shall allow the 

complainant and respondent to have 15 days to submit a written statement in 

support of, or challenging, the outcome, but no party is obligated to submit a 

VWDWHPHQW��QRU�VKDOO�D�SDUW\¶V�GHFLVLRQ�QRW�WR�ILOH�D�VWDWHPHQW�EH�KHOG�DJDLQVW�WKHP��

The chancellor or president may consider the grievance process record and take 

such action as the chancellor or president deems appropriate. The chancellor or 

p


